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School District of the City of York, Pennsylvania 


School Board Meeting 


FINAL 


Wednesday, January 25, 2012 


Regular, 6:30 o’clock PM, E.S.T. 
------------------------------------------------------------------ 


 
I. CALL TO ORDER 


 Moment of Silence / Prayer 
 Pledge to the Flag 


   
II. ROLL CALL 
 
 
III. APPROVE MINUTES of the Reorganization Meeting of December 7, 2011, the Special 


Meeting of December 12, 2011, the Regular Meeting of December 21, 2011, and the Special 
Meeting of January 4, 2012. 
 


 
IV. SUPERINTENDENT'S REPORT  


 Celebrating Families 
 William Penn High School Presentation 
 Athletic Presentation 
 


 
V. PUBLIC COMMENT - ON AGENDA RELATED ITEMS ONLY 
 
 
VI. ITEMS OF INITIAL CONCERN 
 


a. BE IT RESOLVED that the revised and resubmitted charter school application 
submitted by New Hope Elementary Charter School to establish an elementary charter 
school commencing with the 2012-2013 school year be approved. 


 
b. Appointment of committees by the President to the first week of December 21, 2012 


as per the attached list.  (attachment I – revised January 20, 2012) 
 
 


c. BE IT RESOLVED that Cathy Ash be appointed as this school district's 
representative to the Community Progress Council to the first week of December 
2012. 


 
 


d. BE IT RESOLVED that Mrs. Margie Orr be appointed as this school district's 
representative to the York/Joint LIU Authority with Mr. James Morgan serving as 
alternate representative to the first week of December 2012. 


 
 


VII. COMMITTEE REPORTS - REPORT ITEMS ONLY 
 
 
   1. Report of the Athletic Committee 
 
     Mr. James Morgan 
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   2. Report of the Buildings & Grounds Committee 
 
 Mr. Michael Miller 
 
 
   3. Report of the Cafeteria & Food Services Committee 
 
    Mr. Marshall Leonard 
 
 
   4. Report of the Educational Programs Committee 
      
      Ms. R. Jane Hines 
 
 


5. Report of the Finance Committee 
 
     Ms. Sandie Walker 


 
 


6. Report of the General Policies Committee 
      
      Mrs. Margie Orr 
 


a. Report is made of the changes to Board Policy P-217 Graduation Requirements/Bearcat 
Bold 8 Requirements. This policy may be viewed at the District’s Business Office, 31 
North Pershing Avenue, during regular business hours. Written comments should be 
directed to the Secretary of the Board at the address listed above. Final action on this 
policy will be taken at the regularly scheduled Board meeting on Wednesday, March 21, 
2012. (attachment II) 


 
 


7. Report of the Personnel Committee 
 
   Mrs. Margie Orr 
: 
 


a. Report is made of the following resignations: 
 
Name/Position      Effective Date 
Christopher Werner      January 25, 2012 
Grade 6 Teacher 
Smith Middle School 
 
Philip Hess       February 10, 2012 
Grade 2 Teacher 
Goode Elementary School 
 
Kathleen Lopez      February 3, 2012 
Personal Care Assistant 
Devers Elementary School 
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b. Report is made of the following professional staff transfers with an effective date as listed: 
 
Name  From/Location    To/Location 
Amy Burgess Physical Education Teacher  Mid-Level Science Teacher 
   Hannah Penn Middle School  Smith Middle School 
        Effective January 3, 2012 
 
Michelle Daniels Physical Education Teacher  Physical Education Teacher 
   William Penn High School  Hannah Penn Middle School 
        Effective January 4, 2012 
 
 


c. Report is made of the following voluntary support staff transfers with an effective date as 
listed: 
 
Name  From/Location    To/Location 
Debra Warner Custodian    Custodian 
   William Penn High School  Jackson Elementary School 
        Effective January 30, 2012 
 
Angelica Albarran Night Custodian    Custodian 
   William Penn High School  William Penn High School 
        Effective January 30, 2012 


 
 


d. Report is made of the following involuntary support staff transfers with an effective date as 
listed: 
 
Name  From/Location    To/Location 
Richard White Custodian    Custodian 
   Jackson Elementary School  McKinley Elementary School 
        Effective January 30, 2012 


 
 
e. Report is made that the following Professional employees declined recall from furlough 


status: 
 
Name 
Jennifer Portorreal 
David Byers 


 
 


8. Report of the Personnel Negotiations Committee 
 
   Mrs. Margie Orr 
 
 


9. Report of the Strategic Planning Committee 
 
    Mrs. Margie Orr 


 
 
10. Report of the Charter School Ad Hoc Committee 
   
  Mr. Michael Miller 
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VIII. CONSENT AGENDA - ACTION ITEMS ONLY 


 
 
a. BE IT RESOLVED that the Board of School Directors authorize and direct the 


Administration and the Architect (EI Associates) to initiate a Section 731 application to 
the Pennsylvania Department of Education for non-reimbursable work for the project 
known as “Gym Bleacher Improvements at Hannah Penn Middle School. The Board 
hereby applies to the Department of Education for approval of the plans and 
specifications for the work described above.  The Board certifies that, to the best of its 
knowledge and belief, construction bid documents comply, or will comply, with 
applicable laws, regulations and policies, and the project will not pose a hazard to the 
health and safety of users.  Specifications include all applicable statements set forth in 
the current PDE document entitled "Required Clauses for Specifications."  Construction 
contracts will not be entered into prior to PDE approval.  If the Board proceeds with this 
project, the lowest responsible bidder(s) will be selected.  The Board also certifies that 
the above-described work will proceed whether or not additional on-site work that is 
subject to Act 34 of 1973 goes forward.” 


 


b. BE IT RESOLVED that Michal Buchanan be granted permission to attend the 
Northeast Regional Conference of the American Choral Directors Association in 
Providence, RI, from February 14, 2012 to February 16, 2012. (All expenses will be 
paid by the honors choir organization, including substitute coverage) 


 
 


c. BE IT RESOLVED that the Board of School Directors of the School District of York 
authorize the Superintendent of Schools to enter into an agreement with The Arc of 
York County for supported employment services for students with disabilities within the 
district during the 2011-2012 school year. (attachment III) 


 
 
d. BE IT RESOLVED that the Board of School Directors of the School District of the City 


of York authorize the Superintendent of Schools to approve the extension of the Parent 
Café’s program being offered by Pastor Bob Tome and the Grace Fellowship Church to 
all of the elementary schools at no cost to the district as presented. 


 
 
e. BE IT RESOLVED that the Board of School Directors of the School District of the City 


of York authorize the Superintendent of Schools to approve the Right on the Money 
program partnership  with Martin Library for the elementary schools at no cost to the 
district as presented. 


 
 


f. BE IT RESOLVED that the Board of School Directors of the School District of the City 
of York authorize Superintendent of Schools to approve the dissertation study of Mrs. 
Cheryl Shaffer, Assistant Superintendent of Secondary Education, to be completed as 
presented pending IRB Process approval and pending final approval from Drexel 
University.  
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g. BE IT RESOLVED that all work and purchases be approved and invoices 


paid in accordance with the itemized list furnished each member of the Board 
in the total amounts indicated below: 
 
 $4,857,803.75 General Fund 
 13,522.41 Capital Reserve 
 11,058.08 Construction (09 Bond) Fund 33 
 882,602.17 Construction QZAB Fund 34 
 809,361.29 Construction QSCB Fund 35 
 222,520.84 Cafeteria 
 324.00 Health and Welfare 
 152,569.54 Payroll 
 513.92 H. Penn Student Activity 
 1,485.57 William Penn Student Activity 
 2,666.84 General Agency  
 $6,954,428.41 Total 
 
 


h. BE IT RESOLVED that the Finance Committee Summary Report for December 2011 
be approved as presented. 


 
 
i. BE IT RESOLVED that the list of receipts and depositories be approved as 


presented and the expenditures be approved as attached. (attachment IV) 
 
 
j. BE IT RESOLVED that Budget Transfers for December for the 2011-2012 school 


year be approved as presented. 
 
 
k. BE IT RESOLVED that the 2012-2013 General Fund Preliminary Budget, as 


presented, advertised and made available for public inspection in the School District 
of the City of York Administration Building, 31 North Pershing Avenue, York, 
Pennsylvania, be adopted. 


 
 
l. BE IT RESOLVED that the Charter School Funding and Accountability resolution be 


approved as attached and that the Board President and Board Secretary are 
authorized to execute and process  the resolution as stated. (attachment V) 


 
 
m. BE IT RESOLVED that the following sabbatical leave of absence be approved with 


effective dates as listed: 
 


Name/Position/Location   Effective Date 
Rebecca Riek    Second Semester 2011-2012  
Emotional Support Teacher 
Hannah Penn Middle School 


 
 


n. BE IT RESOLVED that the following Professional employees be returned from 
furlough status with an effective date as listed: 
 
Name     Effective Date 
Donald Knaub    January 3, 2012 
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Barry Myers     January 26, 2012 
Amy Hyde      January 26, 2012 


 
 
 
 
 


o. BE IT RESOLVED that the following professional employees be returned from 
furlough status as Long-Term Substitute Teachers with an effective date as listed: 
 
Name   Building     Effective Date 
Jennifer Llewellyn  William Penn High School  January 3, 2012 
 


 
p. BE IT RESOLVED that the following Education Support Professionals be returned 


from furlough status with an effective date as listed: 
 


Name/Position/Location   Effective Date 
Charles Smith    January 30, 2012 
Personal Care Assistant 
Ferguson Elementary School 
 
 
Elizabeth Negron    January 30, 2012 
Bilingual Office Aide 
William Penn High School 
 
 


q. BE IT RESOLVED that Cheryllynn Riddley’s employment with the School District of 
the City of York be terminated effective January 26, 2012. 


 
 


r. BE IT RESOLVED that Marvin Rowe’s employment with the School District of the 
City of York be terminated effective January 26, 2012. 
 
 


s. BE IT RESOLVED that the resolution approved November 16, 2011 which eliminated 
one special education teaching position be rescinded. 
 
 


t. BE IT RESOLVED that the staffing count for the position of Accounting Clerk be 
reduced by 1 effective February 16, 2012. 


 
 
u. BE IT RESOLVED that the staffing count for the position of Attendance Officer be 


reduced by 2 effective February 16, 2012. 
 
 
v. BE IT RESOLVED that the staffing count for the position of Custodian be reduced by 


8 effective February 16, 2012. 
 
 
w. BE IT RESOLVED that the staffing count for the position of Maintenance Specialist 


be reduced by 1 effective February 16, 2012. 
 
 
x. BE IT RESOLVED that the staffing count for the position of Secretary be reduced 4 


by effective February 16, 2012. 
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y. BE IT RESOLVED that the staffing count for the position of Custodial Supervisor be 


reduced by 1 effective February 16, 2012. 
 


z. BE IT RESOLVED that the Board of School Directors of the School District of the City 
of York authorize the Superintendent of Schools to enter into an agreement with the 
Pennsylvania Association of School Business Officials to conduct the Business 
Manager Search. 


 
 


aa. BE IT RESOLVED that the contract for Dr. Linda Brown’s appointment to the position 
of Assistant Superintendent for Special Education be approved as attached with term 
beginning January 25, 2012 and ending June 30, 2016. (attachment VI) 


 


bb. BE IT RESOLVED that the Board of School Directors approve the contract as 
presented for Dr. Tamara Willis for the position of Assistant Superintendent for 
Elementary Education with term beginning January 26, 2012 and ending June 30, 
2016. (attachment VII) 


 
 
cc. BE IT RESOLVED that the following be employed as Education Support 


Professionals with an effective date as listed, pending receipt of all required 
clearances and pre-employment drug testing: 
 
Adriane Blunt 
Cafeteria Assistant (3.0 hours) 
William Penn High School 
Effective January 30, 2012 
 
Jessica Althoff 
Network Support I 
Administration Building 
Effective date to be determined 
 


 
dd. BE IT RESOLVED that the following be employed for extracurricular activities for the 


2011-2012 school year with a stipend or hourly rate as indicated in the Collective 
Bargaining Agreement: 
 
Name   Position  
Mary Eshleman  Team Leader (Second Semester) 
Brian Geoghan  Hi-Lites Advisor 
Rosemary Okoth-Ogola Homebound Teacher 
 
 


ee. BE IT RESOLVED that the following be added to the Substitute Lists, pending receipt 
of all required clearances and pre-employment drug testing: 
 


 Name   Position  
 Lisa Welsh   Clerical, Paraprofessional 
 Brittany Mann  Hall Monitor 
 Wanda House  Hall Monitor 
 Bryan House  Hall Monitor 
 Adrianne Clark  Cafeteria Assistant 
 Linda Smith   Cafeteria Assistant 
 Carmen Melendez  Cafeteria Assistant 
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   A. Report of the Treasurer 
 


a. Report is made that revenue was received in the several amounts, in accordance 
with the itemized list submitted to the Board, aggregating the sums of: 


 
     


 $9,595,311.81 General Fund 
 21,786.40 Capital Reserve 
 473,887.26 Food Service 
 138,379.98 Payroll 
 1,537.38 William Penn Trust and Agency 
 201.00 H. Penn Student Activity 
 1,868.49 William Penn Student Activity 
 898.75 E. F. Smith Student Activity 
 2,678.15 General Agency 
 $10,236,549.22 Total 
   
 


 
b. Report is made of the following depositories for the period of December 1, 2011 to 


December  31, 2011: 
 


BEGINNING ENDING
FUND  BALANCE DEPOSITS EXPENDITURES  BALANCE


 


CAPITAL IMPROVEMENT 1,846,663.81 22,098.92 38,034.83 1,830,727.90


CONCENTRATION 23,136,470.58 27,768,392.78 26,720,885.08 24,183,978.28


EF SMITH STUDENT 2,947.16 899.34 499.30 3,347.20


FOOD SERVICE 1,097,259.10 656,282.72 867,323.41 886,218.41


GENERAL 0.00 9,926,015.39 9,926,015.39 0.00


GENERAL AGENCY 77,530.14 2,690.92 6,174.26 74,046.80


H PENN STUDENT ACTIV 13,132.67 203.26 0.00 13,335.93


HEALTH & WELFARE 18,637.92 3.12 324.00 18,317.04


MEDICAL CARE 0.00 9,509.03 9,509.03 0.00


MUSIC T&A 5,651.27 0.96 0.00 5,652.23


PAYROLL 0.00 3,775,471.77 3,775,471.77 0.00


SELF INSURANCE 0.00 265.96 265.96 0.00


TRUST & AGENCY 77,040.62 13.09 0.00 77,053.71


WM  PENN STUDENT ACTIV 48,325.01 1,876.78 510.44 49,691.35


WM PENN T&A 14,411.15 1,539.99 0.00 15,951.14


WORKING CAPITAL 0.00 5,508,650.90 5,508,650.90 0.00


2003 BOND FUND (PA INVEST) 810,096.21 33.29 0.00 810,129.50


2009 CONSTRUCTION FUND 1,764,739.43 302.79 254.00 1,764,788.22


2010 CONSTRUCTION (QSCB) 3,382,150.40 3.80 613,471.17 2,768,683.03


2011 CONSTRUCTION (QZAB) 6,078,090.89 1,011.47 62,887.61 6,016,214.75


TOTALS 38,373,146.36 47,675,266.28 47,530,277.15 38,518,135.49  
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  B. Report of Board Representatives 
 


   1. Community Progress Council 
       Mr. Marshall Leonard 
     
   2. Lincoln Intermediate Unit 
         Mr. Michael Miller 


 
3.      State Legislative Council of the Pennsylvania State School  
  Directors Association 


         Ms. Sandie Walker 
, 


4. York County School of Technology 
         Ms. Sandie Walker 
 
   5. York / Adams Tax Bureau 
       Mr. Shawn Hain 
  
   6. York Adams Academy 


  Ms. R. Jane Hines 
  
7. York/Joint LIU Authority 
   Mrs. Margie Orr 
 
8. Dollars for Scholars 
  Ms. R. Jane Hines 


 
 


IX.  OTHER BUSINESS/PUBLIC COMMENT /  
  MUST BE SIGNED UP TWO DAYS IN ADVANCE.  BOARD POLICY 006.  MEETINGS 
 


 
 


X.  ITEMS FOR DISTRIBUTION 
   1. Enrollment 
  2. Salary List 
   
 
XI.  ADJOURNMENT 
 
 








THE SCHOOL DISTRICT OF THE CITY OF YORK, PENNSYLVANIA 
“Together Everyone Achieves More” 


 
COMMITTEES OF THE BOARD OF SCHOOL DIRECTORS 


(To First Week of December 2012) 
 
 
 


12/13/2011 
maw 


Committee on Athletics – Val Perry 
James Morgan, Chairperson 
Gary Calhoun  
Marshall Leonard 
Margie Orr 
 
Committee on Buildings and Grounds – Brad Harman 
Michael Miller, Chairperson 
Marshall Leonard 
James Morgan 
Margie Orr 
  
Committee on Cafeteria and Food Service – Jim Duff 
Marshall Leonard, Chairperson 
R. Jane Hines 
Gregg Nelson 
Margie Orr 
 
Committee on Educational Programs – Tamara Willis 
R. Jane Hines, Chairperson 
Gregg Nelson 
Margie Orr 
Sandie Walker 
 
Committee on Finance –Jim Duff 
Sandie Walker, Chairperson 
Beverly Atwater 
Michael Miller 
Margie Orr 
 
Committee on General Policies – Valerie Perry 
Margie Orr, Chairperson 
Gary Calhoun 
Michael Miller 
  
Committee on Personnel – Eric Holmes 
Margie Orr, Chairperson 
Beverly Atwater 
James Morgan 
Sandie Walker 
 
Committee on Personnel Negotiations – Eric Holmes 
Margie Orr, Chairperson 
Beverly Atwater 
R. Jane Hines 
James Morgan 
  
  
 


COMMITTEE ON STRATEGIC PLANNING  
(Including NCLB / Improvement Plans) 
Margie Orr, Chairperson 
Michael Miller 
Gregg Nelson 
Cheryl Shaffer 
 
CHARTER SCHOOL AD HOC COMMITTEE 
Michael Miller, Chairperson 
R. Jane Hines 
Margie Orr 
Sandie Walker 
  
COMMUNITY PROGRESS COUNCIL 
Cathy Ash, Representative 
James Morgan, Alternate 
  
LINCOLN INTERMEDIATE UNIT 
Michael Miller, Representative 
Gregg Nelson, Alternate 
  
STATE LEGISLATIVE COUNCIL OF PA STATE 
SCHOOL DIRECTORS’ ASSOCIATION 
Sandie Walker, Representative 
Michael Miller, Alternate 
 
YORK AREA EARNED INCOME TAX BUREAU 
Shawn Hain, Representative 
Sandie Walker, Alternate 
 
YORK COUNTY SCHOOL OF TECHNOLOGY 
Sandie Walker, Representative 
Marshall Leonard, Alternate 
  
YORK ADAMS ACADEMY 
R. Jane Hines, Representative 
Cheryl Shaffer, Alternate 
 
YORK/LIU JOINT AUTHORITY 
Margie Orr, Representative 
James Morgan, Alternate 
 
YORK CITY DOLLARS FOR SCHOLARS (Report) 
Item Only) 
R. Jane Hines 
Margie Orr 
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SCHOOL DISTRICT 
OF THE 
CITY OF YORK 
DRAFT 1/18/12 


No. 217 
 
 
SECTION: PUPILS 
 
TITLE: GRADUATION 
 REQUIREMENTS/  


BEARCAT BOLD 8 
REQUIREMENTS 


 
ADOPTED: November 16, 2005   
 
REVISED:   


  
 217.  GRADUATION REQUIREMENTS /BEARCAT BOLD 8 REQUIREMENTS 


 
1. Purpose 
 


The Board will acknowledge each student's successful completion of the 
instructional program appropriate to the student's interests and needs by awarding a 
diploma at graduation ceremonies. 
 


2. Authority 
 Title 22 
 Sec. 4.24 
 


The Board shall adopt the graduation requirements students must achieve, which 
shall include course completion and grades, completion of a culminating project, and 
results of district and/or state assessments. 
 


 SC 1611, 1613 
 Title 22 
 Sec. 4.13, 4.24 
 Pol. 100, 102 
 


The Board shall award a regular high school diploma to every student enrolled in 
this district who meets the requirements of graduation established by this Board as 
part of the district's Strategic Plan. 
 
A requirement for graduation shall be the completion of work and studies 
representing the instructional program assigned to grades 9 through 12, which are 
aligned to established academic standards. 
 


 Title 22 
 Sec. 11.4 


The Board requires that each candidate for graduation in the Class of 2004 and 
2005 shall have earned twenty-two (22) credits and a graduation project. For 
the Class of 2006 and thereafter, the minimum graduation requirements shall 
be twenty-two (22) credits and a graduation project. 
 


3. Delegation of 
 Responsibility 
 


The Superintendent or designee shall be responsible for planning and executing 
graduation ceremonies that appropriately recognize this important achievement. 
 


4. Guidelines 
 Pol. 213, 216 
 


Accurate recording of each student's achievement of academic standards shall be 
maintained, as required by law and state regulations. 
 


 Students shall be informed of graduation requirements they are required to complete. 
 


 Periodic warnings shall be issued to students in danger of not fulfilling graduation 
requirements.  
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 A student who has completed the requirements for graduation shall not be denied a 


diploma as a disciplinary measure, but the student may be denied participation in the 
graduation ceremony when personal conduct so warrants. Such exclusion shall be 
regarded as a school suspension. 
 
Students may also be denied the opportunity to participate (walk) in the graduation 
ceremony, if he/she has failed to earn at least 25 hours of service learning and other 
requirements of the Bearcat Bold 8 Program as follows: 
 


1. Apply to College 
2. Take the SAT or ACT 
3. Maintain a Passing G.P.A. 
4. Have acceptable attendance 
5. Have acceptable behavior 
6. Spend time with a mentor 
7. Do 25 Service Learning Hours 
8. If not Proficient on the PSSA retake the PSSA 


 
Students will be required to complete and sign participation forms for the service 
learning requirement, indicating that he/she has his/her own medical/health 
insurance which covers the student in the event of an accident (such as a fall, etc.) 
This form must also include the name of the insurance company, the telephone 
number of the insurance company, the policy holder’s name and the policy number. 
 
In the event, the student does not have his/her own insurance, he/she and the 
parent/guardian will be asked to sign off on a waiver of liability and release of The 
School District of the City of York from any liability for claims/damages. 
 


 SC 1613 A list of all candidates for the award of a diploma shall be submitted to the Board for 
its approval. 
An additional list of all students who have completed the 25 Service Learning Hours 
will also be submitted to the Board for its approval to allow the students to 
participate (walk) in the commencement exercises. 
 


 Diplomas for Eligible Veterans 
 


 SC 1611 In order to honor and recognize eligible veterans who left high school prior to 
graduation to serve in World War II or the Korean War, the Board shall grant a 
diploma to a veteran who meets the applicable requirements of law and completes 
the required application. 
 


 Upon proper application, the Board may award a diploma posthumously to a veteran 
who meets the stated requirements.  
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The Superintendent shall submit to the Board for its approval the names of veterans 
of World War II and the Korean War who are eligible for a high school diploma. 
 


 Methods Of Obtaining A Diploma If A Student Does Not Graduate With His/Her 
Class 
 


 Pol. 224 
 


A senior who receives failing grades may enroll in summer school during the 
summer months immediately following the graduation of his/her class from high 
school for not more than two (2) subjects. Upon satisfactory completion of the 
course, the student will be given the subject credit(s) and a diploma will be awarded 
providing all other graduation requirements have been met. 
 


 A senior who received failing grades may attend a Department of Education 
approved evening school at other high schools to earn the necessary subject credits 
for graduation. The student must submit an official transcript of the credits earned. 
The particular school shall furnish evidence that the course content and time spent in 
class meets the minimum requirements for York High Schools. 
 


 Drop-outs and senior failures who do not qualify under either of the above two (2) 
plans are permitted to earn a high school diploma through application to the 
Department of Education for the Commonwealth Secondary School Diploma which 
is earned by achieving satisfactory scores in General Education Development tests 
administered through the Department of Education. 
 


  
 
 


 The senior high school principal shall have the authority to issue diplomas on the 
basis of the GED test under the same regulations as the Department of Education, 
which issues the Commonwealth Secondary School Diploma. The latter shall apply 
only to students who have attended York schools. Such diplomas shall state 
"Awarded on the basis of passing the GED test". 
 


  
 
 
 
 
 
 
 
 
 
 


 


 










































































































The SCHOOL DISTRICT OF THE CITY OF YORK 
“Great Expectations: Failure is Not an Option” 


ADMINISTRATION BUILDING 
31 NORTH PERSHING AVENUE    YORK, PENNSYLVANIA 17401 


TELEPHONE (717) 845-3571   FAX (717) 849-1394    E-MAIL WWW.YCS.K12.PA.US 


  
Board of School Directors 


THE SCHOOL DISTRICT OF THE FIRST CAPITAL OF THE UNITED STATES 


 
Resolution supporting substantial charter school funding and accountability reform by the Board of School 


Directors of the School District of the City of York 
 


WHEREAS, broad state oversight of public school financing is mandated, similar requirements are not mandated for 
charter schools to ensure fiscal transparency and accountability 
 
WHEREAS, the current funding formula for charter schools is not linked to actual cost of education for regular and 
special education incurred by the charter school.  It allows charter schools to selectively choose mildly disabled 
students and charge school districts the average cost of all disabled students.  Furthermore, the funding formula for 
Cyber schools bears no relationship to the actual instructional costs of the distance learning program.  The funding 
formula also ignores the cost of additional state mandates imposed on public schools and additional services 
provided by public schools;  
 
WHEREAS, students do not leave school districts to attend charter schools in large groups within the same age 
range and therefore school districts are unable to proportionately reduce their budgets since fixed costs and 
infrastructure costs remain the same when students opt to enroll in a charter school;  
 
WHEREAS, the Commonwealth’s reimbursement to school districts for students attending charter cyber charter 
schools has been completely eliminated in the 2011-2012 budget;  
 
WHEREAS, school district expenditures for students attending charter schools has increased by $332.5 million 
between 2003-2004 and 2007-2008, and in 2009-2010 school districts paid $795 million to charter schools.  
 
WHEREAS, the School District of the City of York’s charter school expenditures for the past 6 years reflect 
extraordinary costs that were borne by its taxpayers as follows: 
 
School Year   District Expenditures  State Reimbursement 
2006-2007 $5,381,005.00 $1,469,113.00 
2007-2008 $6,782,442.00 $1,649,423.00 
2008-2009 $10,078,858.00 $3,177,379.00 
2009-2010 $14,498,850.00 $3,735,733.00 
2010-2011 $17,306,804.00 $4,594,141.00 
2011-2012 $23,536,456.00 $0.00 
 $77,584,415.00 $14,625,789.00 
 
WHEREAS, the Auditor General of the Commonwealth issued a special report on charter and cyber charter school 
funding in September 2010 which outlined recommendations for addressing disparities with the Pennsylvania 
charter school funding formula, specifically advising that the Governor and Pennsylvania General Assembly, with 
leadership from PDE and in consultation with impacted charter schools and school districts, should review the 
current formulas for calculating tuition at charter schools.  
 
WHEREAS, charter schools have a mixed performance record, and cyber charter schools consistently 
underperform public schools, there are no academic performance targets or required corrective actions when such 
targets are not met, and charter school operators can be approved or renewed without a track record of academic 
success;  
 
In Summary, the core concerns regarding charter schools, include funding, oversight, fiscal transparency and 
academic accountability, are not being addressed in the current Charter Reform measures being considered, and in 
fact, the current proposals could make some of these longstanding concerns worse. 
 
 
 
 
 
 







 
 
 
 
 
NOW THEREFORE BE IT RESOLVED that the School District of the City of York Board urges its elected officials to 
support any legislation that relieves the financial burden on school districts created by charter schools. 
 
BE IT FURTHER RESOLVED that the School District of the City of York Board directs its Board President to take 
immediate action to alert it’s district’s state legislators about its position on this legislation and provide a copy of this 
resolution to them.  
 
BE IT FURTHER RESOLVED that the School District of the City of York will encourage others including parents and 
teachers to contact the Pennsylvania General Assembly to support this legislation.  
 
 
Adopted this 25th day of January, 2012. 
 
Signed,  
 
 
__________________________________  __________________________________ 
 School Board President      Board Secretary  
 
 
            (SEAL) 
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EMPLOYMENT CONTRACT  


BY AND BETWEEN  
DR. LINDA BROWN 


AND  
THE SCHOOL DISTRICT OF THE CITY OF YORK 


  
THIS AGREEMENT is made and entered into this 25


th
 day of January 2012, by and between the 


Board of School Directors of the School District of the City of York, with offices located at 31 N. 
Pershing Ave., York, Pennsylvania, hereinafter referred to as “School District”, and Dr. Linda 
Brown, an adult individual, hereinafter referred to as “Assistant Superintendent”. 
 
WHEREAS, the Board of School Directors of the School District at a Regular Meeting of the said 
Board duly and properly called on the 25th day of January, 2012, by Resolution duly adopted, 
elected Linda Brown to the Office of Assistant Superintendent of Special Education Services with 
an effective start date of January 25, 2012 in accordance with the pertinent provisions of the 
Pennsylvania Public School Code of 1949 and the amendments thereto; and 
 
WHEREAS, the parties hereto have agreed upon certain terms and conditions of employment 
and desire to reduce said terms and conditions to writing. 
 
NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties 
hereto hereby agree as follows: 


ARTICLE I 
ENGAGEMENT 


 
The School District does hereby employ Dr. Linda Brown in the capacity of Assistant 
Superintendent for Special Education Services for a term beginning January 25, 2012 and ending 
on June 30, 2016. 
 


ARTICLE II 
MANAGEMENT SERVICES AND ASSESSMENT  


 


During the term of this Agreement the Assistant Superintendent agrees to serve as an 
Administrator of the School District and to perform the duties of Assistant Superintendent in a 
competent and professional manner in accordance with the laws of the Commonwealth of 
Pennsylvania, the District job description for the position of Assistant Superintendent, which may 
from time to time be changed by the Superintendent of School with concurrence from the Board 
of School Directors, the policies of the School District, and the provisions of this Agreement. 
 
It is agreed by the parties hereto that a regular, annual assessment of performance shall be the 
means by which the Superintendent shall assess the performance of the Assistant 
Superintendent.  The assessment shall be supported by rational and objective evidence.  Both 
parties shall respect the confidentiality of the discussions.  
 
The purposes of the assessment process shall be as follows:  To strengthen the working 
relationship between the School District, the Superintendent, and the Assistant Superintendent; to 
enhance the effectiveness of the Assistant Superintendent in fulfilling her job responsibilities; to 
clarify for the Assistant Superintendent the expectations for meeting her goals and objectives, 
which shall be established by the Superintendent in consultation with the Assistant 
Superintendent, for the ensuing year, and; to evaluate the work performance of the Assistant 
Superintendent for the previous school year.  
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ARTICLE III 
LEGAL QUALIFICATIONS 


 


The Assistant Superintendent covenants that she possesses all of the qualifications that are 
required by law to serve as Assistant Superintendent.   
 


ARTICLE IV 
SCHOOL DISTRICT 


 


The School District, on its own behalf and on the behalf of the electors of the District, hereby 
retains and reserves unto itself, all power, rights, authority, duties and responsibilities conferred 
upon and vested in it by the law and the “Constitution of the Commonwealth of Pennsylvania”.  
The School District shall be bound only by the specific and expressed terms of this Agreement. 
 


ARTICLE V 
COMPENSATION AND BENEFITS 


 
A. COMPENSATION 
The Board of School Directors and the Assistant Superintendent agree to the following conditions 
as they relate to this Agreement or any amendment or extension to this Agreement: 
 
(1)  The initial established annual base salary shall be $104,656.00, In addition, a stipend of  
$2,000.00 will be awarded yearly for administrators who attain a Superintendent’s Letter of 
Eligibility, and $2,500.00 shall be paid annually to the Assistant Superintendent if she obtains or 
holds a Doctorate Degree while serving in this capacity. The annual salary period is from July 1


st
 


through June 30
th
. 


 
(2)  The established annual salary shall be paid in equal installments in accordance with the 
policy or agreement governing other twelve (12) month Administrative Employees in the School 
District unless otherwise agreed between the parties hereto. 
 
(3) The annual salary of the Assistant Superintendent shall not decrease during the term of this 
Agreement, or through any amendment or extension of this Agreement, without the written 
agreement of the Assistant Superintendent.  
 
(4) Except as otherwise set forth herein, the annual salary of the Assistant Superintendent shall 
be fixed by the Board on or before July 31


st
 of each year during the term of this Agreement (which 


salary shall be retroactive to July 1
st
 of each year), provided the salary is not less than the 


previous year’s salary. 
 
(5)    Annual salary adjustments shall be given based on merit as a result of the Assistant 
Superintendent’s Annual Performance Evaluation and the Superintendent’s recommendations to 
the Board.  Ranges for merit based on the Assistant Superintendent’s Annual Performance 
Evaluation shall be as follows: 
 
  
(a)     Greatly Exceeds Expectations: Increment for base pay equal to average annual 


percentage increase for Administrative Personnel 
Association plus 3.0% of base pay. 


 
(b)     Exceeds Expectations: Increment for base pay equal to the average annual 


percentage increase for Administrative Personnel 
Association plus 1.5% of base pay. 


 
(c)     Meets Expectations: Increment for base pay equal to the average annual 


percentage increase for Administrative Personnel 
Association. 


 
(d)     Below Expectations: Does not receive increment to the base pay. 
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(e) The merit increment shall not become part of the base pay for future calculations, nor does 
base pay include any stipend amounts.  
 
(f) The School District, in annually adjusting the salary, shall not be considered to have 
entered into a new agreement with the Assistant Superintendent or to have extended the 
termination date of this Agreement. 
  
B. VACATION AND HOLIDAYS 
 


(1)  The Assistant Superintendent shall receive twenty (20) days of vacation annually, exclusive 
of legal holidays, as set forth in School District policy in force on the first day of this Agreement.  
Vacation days may be used the year they are earned or in the succeeding twelve (12) months.  
No more than forty (40) vacation days may be accrued at one time.  Unused vacation leave, not 
to exceed thirty (30) days, shall be paid at the per diem rate of the Assistant Superintendent then 
current annual salary upon death, retirement, resignation, termination, or non-renewal of the 
Assistant Superintendent contract.  Prior to taking vacation in excess of three (3) days the 
Assistant Superintendent shall notify the Superintendent of the Schools, who shall not 
unreasonably withhold approval for said leave. 
 
(2)  Holidays applicable to other twelve (12) month employees shall be applicable to the Assistant 
Superintendent.   
 
C. PERSONAL DAYS 
 


The Assistant Superintendent shall be entitled to two (2) personal days per year during the term 
of this Agreement, which personal days can be accumulated up to a total of three (3) personal 
days.  Any unused days in excess of three (3) personal days as of June 30


th
 shall be 


compensated at the per diem rate of the Assistant Superintendent’s then current annual salary. 
 
D. SICK LEAVE 
 


The Assistant Superintendent shall be entitled to twelve (12) days of sick leave annually.  Unused 
sick days shall be cumulative.   Unused sick leave already accrued by the Assistant 
Superintendent under prior contractual agreement with the School District shall continue to be 
accepted by the School District of the City of York.  Unused sick leave shall be paid according to 
one of the following options upon death, retirement, resignation, termination, or non-renewal of 
the Assistant Superintendent’s contract: 
 
Option 1 


(1) $50.00 per day with one (1) to five (5) years of experience with the School District, to a 
maximum of one hundred fifty (150) days; 


(2) $62.50 per day with six (6) to ten (10) years of experience with the School District, to a 
maximum of one hundred fifty (150) days; 


(3) $75.00 per day with eleven (11) to fifteen (15) years of experience with the School 
District, to a maximum of one hundred fifty (150) days; 


(4) $97.50 per day with sixteen (16) or more years of experience with the School District, to a 
maximum of one hundred fifty (150) days; 


 
Option 2 
In the year of her separation, or upon her demise, she shall be granted one day’s pay at her daily 
rate of pay for each year of service rendered to the School District. 
 
E. EMERGENCY LEAVE  
 


The Assistant Superintendent shall be entitled to emergency leave as may be approved by the 
School Board.  
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F. OTHER LEAVES 
 


The Assistant Superintendent shall be entitled to such other leaves of absence as are provided 
for professional employees in the Public School Code and the policies and regulations of the 
School District, and consistent with that for Administrative Personnel staff and Act 93. 
 
G. COURSE REIMBURSEMENTS 
 


The Assistant Superintendent may continue her professional development through attendance at 
recognized colleges or universities of her choice approved by the Board of School Directors and 
shall be reimbursed for tuition not exceeding eighteen (18) credits per year.  Payment shall be 
made at such time as a receipted tuition bill, grades, and reimbursement request form are 
submitted to the Human Resources Office of the School District.   
 
If the Assistant Superintendent leaves the School District within one (1) academic year of having 
received tuition reimbursement monies, she shall repay 100% of those tuition dollars reimbursed 
within the prior twelve (12) months within a time period mutually agreed upon by the School 
District and the Assistant Superintendent.  Failure or refusal to return the money to the School 
District within the mutually agreed upon payment schedule shall result in interest at the rate of 1 
½% per month, compounded, plus the payment of reasonable attorney fees and costs if litigation 
to recover the amounts due and owing is initiated. 
 
If the Assistant Superintendent leaves the employ of the School District because of retirement, 
permanent disability, death, and or other compelling circumstances agreed to by the School 
Board, or termination, or non-renewal of this contract by the School Board, she is not required to 
reimburse tuition monies.  
 
H. INSURANCE BENEFITS 
 


(1)  Life Insurance 
The School District of the City of York shall provide Group Term Life Insurance in an amount 
equal to two and six-tenths (2.6) times the amount of the annual salary.  In addition, the Assistant 
Superintendent has the option to purchase, at her own expense, an equivalent policy not to 
exceed $500,000.00.  Upon retirement the Assistant Superintendent may secure an individual 
policy for herself through the School District’s Life Insurance carrier at this cost less the amount 
the School District shall pay based on the Group Term Life Policy premium, not to exceed 2.6 
times her annual salary upon retirement up to and including 70 years of age. 
 
(2)  Broad Area Medical Coverage – Major Medical and Hospitalization, Prescription Plan, 
 Dental Plan  


a.  The School District shall provide major medical and hospitalization coverage through its 
core benefit plan at School District expense with adjustments commensurate with 
prevailing costs, as follows:  For the Assistant Superintendent and her dependents less 
employee contributions, co-pays and deductibles as indicated in the Memorandum of 
Understanding of the York City Association of Administrative Personnel.   


b. The School District shall provide major medical, hospitalization, prescription plan, and 
dental insurance to the Assistant Superintendent and her dependents, less employee 
contributions, co-pays, deductibles and conditions, while she is on leaves of absence 
approved by the Board of School Directors.  


c. The School District will pay 100% of the premium cost for paid-up basic medical, 
prescription and dental for the Assistant Superintendent and eligible dependents less 
employee contributions, co-pays and deductibles as indicated in the Memorandum of 
Understanding of the York City Association of Administrative Personnel, upon retirement 
for a maximum of ten (10) years.  To be eligible the retiree must fulfill the following 
requirements: 
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i. Become at least fifty-five (55) years of age prior to retirement. 
ii. Serve in a management capacity with the School District of the City of York 


for a minimum of seven (7) years. 
iii. Retire pursuant to the Public School Employees Retirement System. 


 
Benefits shall terminate when the retiree becomes eligible for Medicare, or when the 
retiree is provided any other similar insurance program by another employer or agency.  
It is understood that this benefit if already earned shall remain intact even upon 
termination of this agreement.  


d. The School District shall provide a prescription plan to the Assistant Superintendent and 
her dependents less employee contributions, co-pays and deductibles as indicated in the 
Memorandum of Understanding of the York City Association of Administrative Personnel. 


e. The School District shall provide a dental plan for the Assistant Superintendent and her 
dependents less employee contributions, co-pays and deductibles as indicated in the 
Memorandum of Understanding of the York City Association of Administrative Personnel. 


f. Not withstanding anything herein to the contrary, in the event that a statewide health care 
plan is adopted, the School District shall have the right to change said plan at its sole and 
exclusive discretion.  


g. Not withstanding anything to the contrary, all benefits provided herein shall be subject to 
the terms, conditions, exclusions and limitations set forth in any applicable insurance 
policy, plan or trust. 


 
(3) Extended Liability Coverage 


a. The School District may apply up to $500.00 for the Assistant Superintendent to cover 
direct loss, damage, or destruction of clothing or personal property of the Assistant 
Superintendent while on duty in the insured school premises, on the school premises, or 
during school-sponsored activities. 


b. This extension of coverage is subject to property exclusions as enumerated: 
i. Unexplained or mysterious disappearance of any property or caused by any willful or 


dishonest act or omission of the insured or Assistant Superintendent or agent of the 
insured. 


ii. Voluntary parting with the title or possession of any property by the insured or others 
to whom the property may be entrusted if induced to do so by fraudulent scheme, 
trick, devise of false pretense. 


c. This extension of coverage does not apply if the loss is covered by any other insurance, 
whether collectible or not, or which would have been covered by such other insurance in 
the absence of coverage.  At the option of the School District of the City of York, loss 
under this extension of coverage may be adjusted with any payable to the insured. 
 


(4)  Flexible Compensation Plan 
 
The School District shall provide the Assistant Superintendent with a Flexible Compensation Plan 
(“Plan”) which allows the Assistant Superintendent to continue her current level of benefits, as 
generally described in Paragraph (b), Broad Area Medical Coverage, and Major Medical, 
Hospitalization, Prescription Plan, Dental Plan or to select specific levels of coverage, as 
identified in the Flexible Compensation Plan, including the ability to opt out of any benefit 
coverage so provided for by the School District.  This Flexible Compensation Plan shall meet the 
legal requirements of Section 125 of the United States Internal Revenue Code (“Code”) relative to 
“cafeteria” plans. 
 
The School District will be responsible to assure that the Plan meets the qualification 
requirements for tax purposes of Section 125 of the Code so that if the Assistant Superintendent 
opts for benefits instead of cash, she is not taxed on the benefits.  The School District shall also 
be responsible to assure that under the Plan amounts deferred by the Assistant Superintendent 
into a flexible spending account are not excluded from the definition of compensation under the 
Public School Employees’ Retirement Code. 
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The Assistant Superintendent shall be given an option on an annual basis or as proved by law to 
opt into or out of the Plan or to modify her participation in the Plan.  This annual option shall be 
exercised effective January 1 of each year.  The School District shall contact the Assistant 
Superintendent to describe the options available.  The Assistant Superintendent, after such 
contact, shall notify the School District in writing of her election.  If the Assistant Superintendent 
fails to notify the School District, coverage shall revert to the core coverage described in Section 
(2) above.  
 
(5)  Disability Insurance 
 
The Assistant Superintendent shall be provided with disability insurance for the period of time she 
is employed by the School District in this job, as provided in the School District’s Flexible 
Compensation Plan and presently provided through the CTGROUP Disability Insurance Policy.  
Such disability insurance, as provided in the Flexible Compensation Plan, may be changed at the 
discretion of the School District.  
 
(6)  403 (b) Plan 
 
For each year of this Agreement, the School District shall make an employer contribution equal to 
five percent (5%) of the employee’s contribution into a school district approved 403 (b) Plan. 
 
 
I. RETIREMENT POLICY 
 
The Assistant Superintendent shall be required to notify the School Board at least two months 
prior to the date of her retirement.  When the School District has placed on the Minutes 
acceptance of the Assistant Superintendent’s intention to retire, the Retirement Board shall be 
notified and proper forms shall be processed through the Superintendent’s Office on or after the 
last day of service in the School District. 
 
In the year of her retirement or upon her demise, she shall be granted one day’s pay at the 
Assistant Superintendent’s then current daily rate for each year of service rendered to the School 
District.  Said remuneration will be paid subsequent to the final salary check issued to the retiring 
employee, or, if deceased, to her personal representative.  
 
J. MEETINGS, CONVENTIONS AND SEMINARS 
 
The duties of the Assistant Superintendent require her presence at numerous meetings, 
conventions and conferences in order that she can maintain awareness of current programs, 
problems and information.  Her attendance at seminars, workshops, in-service programs, school 
activities and graduate education programs is necessary to maintain the knowledge and skill 
required of her position.  The School District considers the expense involved in such activities to 
be directly related to her duties and appropriate for reimbursement.  Attendance at such events 
shall be subject to School Board approval with budget limitation.  Expense reimbursement for 
such activities shall be provided in accordance with procedures described in School District 
policy. 
 
K. PROFESSIONAL ASSOCIATION MEMBERSHIP 
 
The School District shall provide the Assistant Superintendent annual membership in the 
professional associations of her choice pending review and approval by the Superintendent.  The 
School District recognizes the obligation to professional growth and development provided by 
these affiliations and encourages and permits the Assistant Superintendent to participate actively 
in the leadership of these organizations by holding office and serving on committees. 
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ARTICLE VI 
TERMINATION 


 
The School District and the Assistant Superintendent hereby agree that the following provisions 
shall be applicable for the term of this Agreement: 
 
The School District expressly reserves its right to terminate this employment contract for cause as 
set forth in the School Code, without penalty. 


 
 


ARTICLE VII 
PERMANENT DISABILITY 


 
Should the Assistant Superintendent be unable to perform her duties by reason of illness, 
accident or other cause beyond her control, and said disability continues for a period of more than 
sixty (60) days beyond all sick or other usable leave to which the Assistant Superintendent is 
entitled under this Agreement or otherwise, the School District may, at its discretion and cost, 
request a health examination.  If the consulting physician determines that the disability will 
continue for more than six (6) months, the School District may, at its option, terminate this 
Agreement, where upon the respective duties, rights, and obligations contained herein shall 
terminate and no severance pay shall be made to the employee.  However, the Board of School 
Directors may, at its discretion and in accordance with the provisions of the State School Code, 
grant a leave of absence for restoration of health, not to exceed one school year, and during 
which time insurance benefits under ARTICLE V shall continue.  If, however, the disability is 
determined to be permanent, the School District may terminate this Agreement as described 
above and the Assistant Superintendent shall continue to receive insurance benefits under 
ARTICLE V to age sixty-five (65) or until such time as she becomes gainfully employed and 
becomes eligible for insurance benefits by virtue of that employment.  
 


ARTICLE VIII 
COMPREHENSIVE MEDICAL EXAMINATION 


 
The Assistant Superintendent agrees to have a comprehensive medical and visual examination 
not less than every two (2) years nor no more than annually during the term covered by this 
Agreement and to authorize the consulting physician to file with the President of the Board of 
School Directors a statement certifying to her physical competency, which statement shall be held 
in confidence by the School Board.  Cost of said medical and visual examination shall be borne 
by the School District.  
 


ARTICLE IX 
UNLAWFUL PROVISION 


 
Should any article, section or clause of this Agreement be declared illegal by a court of competent 
jurisdiction, said article, section or clause, as the case may be, shall be automatically deleted 
from this Agreement to the extent that it violates the laws.  The remaining articles, sections and 
clauses shall remain in full force and effect for the duration of this Agreement.  If at any time 
thereafter such article, section or clause shall no longer conflict with the law, then it shall be 
deemed restored in full force and effect as if it had never been in conflict with the law.  
 


ARTICLE X 
STATUTE REFERENCE 


 
All reference to the Pennsylvania Public School Code contained herein shall also refer to any 
amendment, addition or recodification of such code.  
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ARTICLE XI 
NON RENEWAL OF CONTRACT 


 
The Board of School Directors shall notify the Assistant Superintendent, in writing, by certified 
mail, no later then January 31


st
 of the final year of this Agreement, of the Board of School 


Directors’ intent to consider other candidates for the position of the Assistant Superintendent.  
Should the Assistant Superintendent not be so notified, the said Assistant Superintendent shall 
be re-appointed for a term not less than the length of the expiring term and the terms and 
conditions of this Agreement shall be automatically incorporated in a successor agreement unless 
the Board of School Directors and the Assistant Superintendent mutually agree otherwise.  
 


ARTICLE XII 
OUTSIDE WORK 


The Assistant Superintendent agrees to devote full-time attention, energies, skills and labor to 
employment as Assistant Superintendent during the term of this Agreement provided, however, 
that she may undertake consultative work, speaking engagements, writing, lecturing, adjunct 
teaching or other professional services provided the School Board is informed of such activities 
and they are not on School District time. 
  
 


ARTICLE XIII 
OBLIGATION 


 
This Agreement shall be binding upon the parties hereto, their successors and assigns. 
 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly executed the 
day and year first above written. 
 
 
 
ATTEST:              SCHOOL DISTRICT OF THE CITY OF YORK 
 
 
_________________________  BY: ______________________________________ 


Secretary                            Board President 
 
 
 
WITNESS: 
 
 
_________________________   ____________________________ (SEAL) 
      Dr. Linda Brown 
      Assistant Superintendent for Special                                                   
                                                                              Education Services 
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EMPLOYMENT CONTRACT  


BY AND BETWEEN  
DR. TAMARA WILLIS 


AND  
THE SCHOOL DISTRICT OF THE CITY OF YORK 


  
THIS AGREEMENT is made and entered into this 25


th
 day of January 2012, by and between the 


Board of School Directors of the School District of the City of York, with offices located at 31 N. 
Pershing Ave., York, Pennsylvania, hereinafter referred to as “School District”, and Dr. Tamara 
Willis, an adult individual, hereinafter referred to as “Assistant Superintendent”. 
 
WHEREAS, the Board of School Directors of the School District at a Regular Meeting of the said 
Board duly and properly called on the 25th day of January, 2012, by Resolution duly adopted, 
elected Dr. Tamara Willis to the Office of Assistant Superintendent for Elementary Education with 
an effective start date of January 26, 2012 in accordance with the pertinent provisions of the 
Pennsylvania Public School Code of 1949 and the amendments thereto; and 
 
WHEREAS, the parties hereto have agreed upon certain terms and conditions of employment 
and desire to reduce said terms and conditions to writing. 
 
NOW, THEREFORE, in consideration of the mutual covenants herein contained, the parties 
hereto hereby agree as follows: 


ARTICLE I 
ENGAGEMENT 


 
The School District does hereby employ Dr. Tamara Willis in the capacity of Assistant 
Superintendent for Elementary Education for a term beginning January 26, 2012 and ending on 
June 30, 2016. 
 


ARTICLE II 
MANAGEMENT SERVICES AND ASSESSMENT  


 


During the term of this Agreement the Assistant Superintendent agrees to serve as an 
Administrator of the School District and to perform the duties of Assistant Superintendent in a 
competent and professional manner in accordance with the laws of the Commonwealth of 
Pennsylvania, the District job description for the position of Assistant Superintendent, which may 
from time to time be changed by the Superintendent of School with concurrence from the Board 
of School Directors, the policies of the School District, and the provisions of this Agreement. 
 
It is agreed by the parties hereto that a regular, annual assessment of performance shall be the 
means by which the Superintendent shall assess the performance of the Assistant 
Superintendent.  The assessment shall be supported by rational and objective evidence.  Both 
parties shall respect the confidentiality of the discussions.  
 
The purposes of the assessment process shall be as follows:  To strengthen the working 
relationship between the School District, the Superintendent, and the Assistant Superintendent; to 
enhance the effectiveness of the Assistant Superintendent in fulfilling her job responsibilities; to 
clarify for the Assistant Superintendent the expectations for meeting her goals and objectives, 
which shall be established by the Superintendent in consultation with the Assistant 
Superintendent, for the ensuing year, and; to evaluate the work performance of the Assistant 
Superintendent for the previous school year.  
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ARTICLE III 
LEGAL QUALIFICATIONS 


 


The Assistant Superintendent covenants that she possesses all of the qualifications that are 
required by law to serve as Assistant Superintendent.   
 


ARTICLE IV 
SCHOOL DISTRICT 


 


The School District, on its own behalf and on the behalf of the electors of the District, hereby 
retains and reserves unto itself, all power, rights, authority, duties and responsibilities conferred 
upon and vested in it by the law and the “Constitution of the Commonwealth of Pennsylvania”.  
The School District shall be bound only by the specific and expressed terms of this Agreement. 
 


ARTICLE V 
COMPENSATION AND BENEFITS 


 
A. COMPENSATION 
The Board of School Directors and the Assistant Superintendent agree to the following conditions 
as they relate to this Agreement or any amendment or extension to this Agreement: 
 
(1)  The initial established annual base salary shall be $100,000.00, In addition, a stipend of  
$2,000.00 will be awarded yearly for administrators who attain a Superintendent’s Letter of 
Eligibility, and $2,500.00 shall be paid annually to the Assistant Superintendent if she obtains or 
holds a Doctorate Degree while serving in this capacity. The annual salary period is from July 1


st
 


through June 30
th 


and shall be prorated or adjusted accordingly for the period from January 26, 
2012, through June 30, 2016. 
 
(2)  The established annual salary shall be paid in equal installments in accordance with the 
policy or agreement governing other twelve (12) month Administrative Employees in the School 
District unless otherwise agreed between the parties hereto. 
 
(3) The annual salary of the Assistant Superintendent shall not decrease during the term of this 
Agreement, or through any amendment or extension of this Agreement, without the written 
agreement of the Assistant Superintendent.  
 
(4) Except as otherwise set forth herein, the annual salary of the Assistant Superintendent shall 
be fixed by the Board on or before July 31


st
 of each year during the term of this Agreement (which 


salary shall be retroactive to July 1
st
 of each year), provided the salary is not less than the 


previous year’s salary. 
 
(5)    Annual salary adjustments shall be given based on merit as a result of the Assistant 
Superintendent’s Annual Performance Evaluation and the Superintendent’s recommendations to 
the Board.  Ranges for merit based on the Assistant Superintendent’s Annual Performance 
Evaluation shall be as follows: 
 
  
(a)     Greatly Exceeds Expectations: Increment for base pay equal to average annual 


percentage increase for Administrative Personnel 
Association plus 3.0% of base pay. 


 
(b)     Exceeds Expectations: Increment for base pay equal to the average annual 


percentage increase for Administrative Personnel 
Association plus 1.5% of base pay. 


 
(c)     Meets Expectations: Increment for base pay equal to the average annual 


percentage increase for Administrative Personnel 
Association. 


 
(d)     Below Expectations: Does not receive increment to the base pay. 
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(e) The merit increment shall not become part of the base pay for future calculations, nor does 
base pay include any stipend amounts.  
 
(f) The School District, in annually adjusting the salary, shall not be considered to have 
entered into a new agreement with the Assistant Superintendent or to have extended the 
termination date of this Agreement. 
  
B. VACATION AND HOLIDAYS 
 


(1)  The Assistant Superintendent shall receive twenty (20) days of vacation annually, exclusive 
of legal holidays, as set forth in School District policy in force on the first day of this Agreement.  
Vacation days may be used the year they are earned or in the succeeding twelve (12) months.  
No more than forty (40) vacation days may be accrued at one time.  Unused vacation leave, not 
to exceed thirty (30) days, shall be paid at the per diem rate of the Assistant Superintendent then 
current annual salary upon death, retirement, resignation, termination, or non-renewal of the 
Assistant Superintendent contract.  Prior to taking vacation in excess of three (3) days the 
Assistant Superintendent shall notify the Superintendent of the Schools, who shall not 
unreasonably withhold approval for said leave. 
 
(2)  Holidays applicable to other twelve (12) month employees shall be applicable to the Assistant 
Superintendent.   
 
C. PERSONAL DAYS 
 


The Assistant Superintendent shall be entitled to two (2) personal days per year during the term 
of this Agreement, which personal days can be accumulated up to a total of three (3) personal 
days.  Any unused days in excess of three (3) personal days as of June 30


th
 shall be 


compensated at the per diem rate of the Assistant Superintendent’s then current annual salary. 
 
D. SICK LEAVE 
 


The Assistant Superintendent shall be entitled to twelve (12) days of sick leave annually.  Unused 
sick days shall be cumulative.   Unused sick leave already accrued by the Assistant 
Superintendent under prior contractual agreement with the School District shall continue to be 
accepted by the School District of the City of York.  Unused sick leave shall be paid according to 
one of the following options upon death, retirement, resignation, termination, or non-renewal of 
the Assistant Superintendent’s contract: 
 
Option 1 


(1) $50.00 per day with one (1) to five (5) years of experience with the School District, to a 
maximum of one hundred fifty (150) days; 


(2) $62.50 per day with six (6) to ten (10) years of experience with the School District, to a 
maximum of one hundred fifty (150) days; 


(3) $75.00 per day with eleven (11) to fifteen (15) years of experience with the School 
District, to a maximum of one hundred fifty (150) days; 


(4) $97.50 per day with sixteen (16) or more years of experience with the School District, to a 
maximum of one hundred fifty (150) days; 


 
Option 2 
In the year of her separation, or upon her demise, she shall be granted one day’s pay at her daily 
rate of pay for each year of service rendered to the School District. 
 
E. EMERGENCY LEAVE  
 


The Assistant Superintendent shall be entitled to emergency leave as may be approved by the 
School Board.  
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F. OTHER LEAVES 
 


The Assistant Superintendent shall be entitled to such other leaves of absence as are provided 
for professional employees in the Public School Code and the policies and regulations of the 
School District, and consistent with that for Administrative Personnel staff and Act 93. 
 
G. COURSE REIMBURSEMENTS 
 


The Assistant Superintendent may continue her professional development through attendance at 
recognized colleges or universities of her choice approved by the Board of School Directors and 
shall be reimbursed for tuition not exceeding eighteen (18) credits per year.  Payment shall be 
made at such time as a receipted tuition bill, grades, and reimbursement request form are 
submitted to the Human Resources Office of the School District.   
 
If the Assistant Superintendent leaves the School District within one (1) academic year of having 
received tuition reimbursement monies, she shall repay 100% of those tuition dollars reimbursed 
within the prior twelve (12) months within a time period mutually agreed upon by the School 
District and the Assistant Superintendent.  Failure or refusal to return the money to the School 
District within the mutually agreed upon payment schedule shall result in interest at the rate of 1 
½% per month, compounded, plus the payment of reasonable attorney fees and costs if litigation 
to recover the amounts due and owing is initiated. 
 
If the Assistant Superintendent leaves the employ of the School District because of retirement, 
permanent disability, death, and or other compelling circumstances agreed to by the School 
Board, or termination, or non-renewal of this contract by the School Board, she is not required to 
reimburse tuition monies.  
 
H. INSURANCE BENEFITS 
 


(1)  Life Insurance 
The School District of the City of York shall provide Group Term Life Insurance in an amount 
equal to two and six-tenths (2.6) times the amount of the annual salary.  In addition, the Assistant 
Superintendent has the option to purchase, at her own expense, an equivalent policy not to 
exceed $500,000.00.  Upon retirement the Assistant Superintendent may secure an individual 
policy for herself through the School District’s Life Insurance carrier at this cost less the amount 
the School District shall pay based on the Group Term Life Policy premium, not to exceed 2.6 
times her annual salary upon retirement up to and including 70 years of age. 
 
(2)  Broad Area Medical Coverage – Major Medical and Hospitalization, Prescription Plan, 
 Dental Plan  


a.  The School District shall provide major medical and hospitalization coverage through its 
core benefit plan at School District expense with adjustments commensurate with 
prevailing costs, as follows:  For the Assistant Superintendent and her dependents less 
employee contributions, co-pays and deductibles as indicated in the Memorandum of 
Understanding of the York City Association of Administrative Personnel.   


b. The School District shall provide major medical, hospitalization, prescription plan, and 
dental insurance to the Assistant Superintendent and her dependents, less employee 
contributions, co-pays, deductibles and conditions, while she is on leaves of absence 
approved by the Board of School Directors.  


c. The School District will pay 100% of the premium cost for paid-up basic medical, 
prescription and dental for the Assistant Superintendent and eligible dependents less 
employee contributions, co-pays and deductibles as indicated in the Memorandum of 
Understanding of the York City Association of Administrative Personnel, upon retirement 
for a maximum of ten (10) years.  To be eligible the retiree must fulfill the following 
requirements: 
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i. Become at least fifty-five (55) years of age prior to retirement. 
ii. Serve in a management capacity with the School District of the City of York 


for a minimum of seven (7) years. 
iii. Retire pursuant to the Public School Employees Retirement System. 


 
Benefits shall terminate when the retiree becomes eligible for Medicare, or when the 
retiree is provided any other similar insurance program by another employer or agency.  
It is understood that this benefit if already earned shall remain intact even upon 
termination of this agreement.  


d. The School District shall provide a prescription plan to the Assistant Superintendent and 
her dependents less employee contributions, co-pays and deductibles as indicated in the 
Memorandum of Understanding of the York City Association of Administrative Personnel. 


e. The School District shall provide a dental plan for the Assistant Superintendent and her 
dependents less employee contributions, co-pays and deductibles as indicated in the 
Memorandum of Understanding of the York City Association of Administrative Personnel. 


f. Not withstanding anything herein to the contrary, in the event that a statewide health care 
plan is adopted, the School District shall have the right to change said plan at its sole and 
exclusive discretion.  


g. Not withstanding anything to the contrary, all benefits provided herein shall be subject to 
the terms, conditions, exclusions and limitations set forth in any applicable insurance 
policy, plan or trust. 


 
(3) Extended Liability Coverage 


a. The School District may apply up to $500.00 for the Assistant Superintendent to cover 
direct loss, damage, or destruction of clothing or personal property of the Assistant 
Superintendent while on duty in the insured school premises, on the school premises, or 
during school-sponsored activities. 


b. This extension of coverage is subject to property exclusions as enumerated: 
i. Unexplained or mysterious disappearance of any property or caused by any willful or 


dishonest act or omission of the insured or Assistant Superintendent or agent of the 
insured. 


ii. Voluntary parting with the title or possession of any property by the insured or others 
to whom the property may be entrusted if induced to do so by fraudulent scheme, 
trick, devise of false pretense. 


c. This extension of coverage does not apply if the loss is covered by any other insurance, 
whether collectible or not, or which would have been covered by such other insurance in 
the absence of coverage.  At the option of the School District of the City of York, loss 
under this extension of coverage may be adjusted with any payable to the insured. 
 


(4)  Flexible Compensation Plan 
 
The School District shall provide the Assistant Superintendent with a Flexible Compensation Plan 
(“Plan”) which allows the Assistant Superintendent to continue her current level of benefits, as 
generally described in Paragraph (b), Broad Area Medical Coverage, and Major Medical, 
Hospitalization, Prescription Plan, Dental Plan or to select specific levels of coverage, as 
identified in the Flexible Compensation Plan, including the ability to opt out of any benefit 
coverage so provided for by the School District.  This Flexible Compensation Plan shall meet the 
legal requirements of Section 125 of the United States Internal Revenue Code (“Code”) relative to 
“cafeteria” plans. 
 
The School District will be responsible to assure that the Plan meets the qualification 
requirements for tax purposes of Section 125 of the Code so that if the Assistant Superintendent 
opts for benefits instead of cash, she is not taxed on the benefits.  The School District shall also 
be responsible to assure that under the Plan amounts deferred by the Assistant Superintendent 
into a flexible spending account are not excluded from the definition of compensation under the 
Public School Employees’ Retirement Code. 
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The Assistant Superintendent shall be given an option on an annual basis or as proved by law to 
opt into or out of the Plan or to modify her participation in the Plan.  This annual option shall be 
exercised effective January 1 of each year.  The School District shall contact the Assistant 
Superintendent to describe the options available.  The Assistant Superintendent, after such 
contact, shall notify the School District in writing of her election.  If the Assistant Superintendent 
fails to notify the School District, coverage shall revert to the core coverage described in Section 
(2) above.  
 
(5)  Disability Insurance 
 
The Assistant Superintendent shall be provided with disability insurance for the period of time she 
is employed by the School District in this job, as provided in the School District’s Flexible 
Compensation Plan and presently provided through the CTGROUP Disability Insurance Policy.  
Such disability insurance, as provided in the Flexible Compensation Plan, may be changed at the 
discretion of the School District.  
 
(6)  403 (b) Plan 
 
For each year of this Agreement, the School District shall make an employer contribution equal to 
five percent (5%) of the employee’s contribution into a school district approved 403 (b) Plan. 
 
 
I. RETIREMENT POLICY 
 
The Assistant Superintendent shall be required to notify the School Board at least two months 
prior to the date of her retirement.  When the School District has placed on the Minutes 
acceptance of the Assistant Superintendent’s intention to retire, the Retirement Board shall be 
notified and proper forms shall be processed through the Superintendent’s Office on or after the 
last day of service in the School District. 
 
In the year of her retirement or upon her demise, she shall be granted one day’s pay at the 
Assistant Superintendent’s then current daily rate for each year of service rendered to the School 
District.  Said remuneration will be paid subsequent to the final salary check issued to the retiring 
employee, or, if deceased, to her personal representative.  
 
J. MEETINGS, CONVENTIONS AND SEMINARS 
 
The duties of the Assistant Superintendent require her presence at numerous meetings, 
conventions and conferences in order that she can maintain awareness of current programs, 
problems and information.  Her attendance at seminars, workshops, in-service programs, school 
activities and graduate education programs is necessary to maintain the knowledge and skill 
required of her position.  The School District considers the expense involved in such activities to 
be directly related to her duties and appropriate for reimbursement.  Attendance at such events 
shall be subject to School Board approval with budget limitation.  Expense reimbursement for 
such activities shall be provided in accordance with procedures described in School District 
policy. 
 
K. PROFESSIONAL ASSOCIATION MEMBERSHIP 
 
The School District shall provide the Assistant Superintendent annual membership in the 
professional associations of her choice pending review and approval by the Superintendent.  The 
School District recognizes the obligation to professional growth and development provided by 
these affiliations and encourages and permits the Assistant Superintendent to participate actively 
in the leadership of these organizations by holding office and serving on committees. 
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ARTICLE VI 
TERMINATION 


 
The School District and the Assistant Superintendent hereby agree that the following provisions 
shall be applicable for the term of this Agreement: 
 
The School District expressly reserves its right to terminate this employment contract for cause as 
set forth in the School Code, without penalty. 


 
 


ARTICLE VII 
PERMANENT DISABILITY 


 
Should the Assistant Superintendent be unable to perform her duties by reason of illness, 
accident or other cause beyond her control, and said disability continues for a period of more than 
sixty (60) days beyond all sick or other usable leave to which the Assistant Superintendent is 
entitled under this Agreement or otherwise, the School District may, at its discretion and cost, 
request a health examination.  If the consulting physician determines that the disability will 
continue for more than six (6) months, the School District may, at its option, terminate this 
Agreement, where upon the respective duties, rights, and obligations contained herein shall 
terminate and no severance pay shall be made to the employee.  However, the Board of School 
Directors may, at its discretion and in accordance with the provisions of the State School Code, 
grant a leave of absence for restoration of health, not to exceed one school year, and during 
which time insurance benefits under ARTICLE V shall continue.  If, however, the disability is 
determined to be permanent, the School District may terminate this Agreement as described 
above and the Assistant Superintendent shall continue to receive insurance benefits under 
ARTICLE V to age sixty-five (65) or until such time as she becomes gainfully employed and 
becomes eligible for insurance benefits by virtue of that employment.  
 


ARTICLE VIII 
COMPREHENSIVE MEDICAL EXAMINATION 


 
The Assistant Superintendent agrees to have a comprehensive medical and visual examination 
not less than every two (2) years nor no more than annually during the term covered by this 
Agreement and to authorize the consulting physician to file with the President of the Board of 
School Directors a statement certifying to her physical competency, which statement shall be held 
in confidence by the School Board.  Cost of said medical and visual examination shall be borne 
by the School District.  
 


ARTICLE IX 
UNLAWFUL PROVISION 


 
Should any article, section or clause of this Agreement be declared illegal by a court of competent 
jurisdiction, said article, section or clause, as the case may be, shall be automatically deleted 
from this Agreement to the extent that it violates the laws.  The remaining articles, sections and 
clauses shall remain in full force and effect for the duration of this Agreement.  If at any time 
thereafter such article, section or clause shall no longer conflict with the law, then it shall be 
deemed restored in full force and effect as if it had never been in conflict with the law.  
 


ARTICLE X 
STATUTE REFERENCE 


 
All reference to the Pennsylvania Public School Code contained herein shall also refer to any 
amendment, addition or recodification of such code.  
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ARTICLE XI 
NON RENEWAL OF CONTRACT 


 
The Board of School Directors shall notify the Assistant Superintendent, in writing, by certified 
mail, no later then January 31


st
 of the final year of this Agreement, of the Board of School 


Directors’ intent to consider other candidates for the position of the Assistant Superintendent.  
Should the Assistant Superintendent not be so notified, the said Assistant Superintendent shall 
be re-appointed for a term not less than the length of the expiring term and the terms and 
conditions of this Agreement shall be automatically incorporated in a successor agreement unless 
the Board of School Directors and the Assistant Superintendent mutually agree otherwise.  
 


ARTICLE XII 
OUTSIDE WORK 


The Assistant Superintendent agrees to devote full-time attention, energies, skills and labor to 
employment as Assistant Superintendent during the term of this Agreement provided, however, 
that she may undertake consultative work, speaking engagements, writing, lecturing, adjunct 
teaching or other professional services provided the School Board is informed of such activities 
and they are not on School District time. 
  
 


ARTICLE XIII 
OBLIGATION 


 
This Agreement shall be binding upon the parties hereto, their successors and assigns. 
 
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly executed the 
day and year first above written. 
 
 
 
ATTEST:              SCHOOL DISTRICT OF THE CITY OF YORK 
 
 
_________________________  BY: ______________________________________ 


Secretary                            Board President 
 
 
 
WITNESS: 
 
 
_________________________   ____________________________ (SEAL) 
      Dr. Tamara Willis 
      Assistant Superintendent for Elementary                                                   
                                                                              Education  
 
 


 
 
 
 








Current Enrollment - Monthly Board Report


Total Students 01 02 03 04 05 06 07 08 09 10 11 12 KF PK PS Building 
Totals


Bridges-Phila St 1 2 1 2 6


CA/Youth Build Charter 15 7 62 84


Challenge Academy 2 2 4


Cyber Charter Schools 7 9 5 7 11 22 15 19 23 25 18 13 14 188


Davis Elementary 91 69 86 61 94 19 420


Devers Elementary 95 93 88 61 118 19 474


Even Start 25 25


Ferguson Elementary 100 109 97 113 13 2 111 18 563


Freedom Academy 1 1 2


Goode Elementary 106 121 104 104 2 1 119 19 576


Hannah Penn Middle 189 182 180 188 739


Hannah Penn-Homeschooled 1 1


Impact Academy 1 1


Jackson Elementary 84 70 61 66 74 18 373


Jackson-Homeschooled 1 1


Lincoln Charter 119 111 102 107 97 2 135 673


Lindbergh Academy 1 4 9 21 15 6 11 67


Lions Pride Academy 1 1


McKinley Elementary 69 65 70 46 66 19 335


New Hope Academy 86 87 96 109 70 86 83 66 683


Out-Of-City Fac/Institutn 1 6 8 6 7 6 11 9 24 20 23 12 2 135


Philhaven Day Hospital 1 3 1 2 1 1 9


Philhaven Residential/Inpatient 1 1


River Rock Academy 1 3 5 4 5 3 21


Smith Middle 170 187 157 135 649


Thackston Charter School 56 116 123 128 63 486


William Penn High 295 256 172 257 980


Wm Penn-Homeschooled 3 4 7


York Academy Regional Charter 
School


41 47 42 130


York Adams Academy 1 3 6 10


York Area Votech 1 119 113 112 75 420


York County Prison 1 6 6 8 21


York Youth Dev Ctr - Shelter 1 2 2 1 1 7


Grand Totals 714 700 624 574 634 609 589 608 627 544 439 518 775 112 25 8,092


Jan 25, 2012 - 1 - 9:33:55 AM







Monthly Attendance Totals for  2010 ,2011, 2012 (E, U, X)


August September October November December January February March April May June Total


2010 Davis Elementary E    35 286 554 213 211 255 233 294 195 194 66 2,536


U    2 31 65 28 28 44 57 61 63 50 33 462


X    30 106 165 70 98 126 127 142 89 88 75 1,116


Devers 
Elementary


E    41 445 801 434 401 503 336 555 451 340 113 4,420


U    9 66 74 42 64 90 146 121 96 117 107 932


X    26 120 150 118 122 141 144 137 113 166 115 1,352


Ferguson 
Elementary


E    28 255 471 208 211 306 262 352 228 165 38 2,524


U    11 55 63 58 77 77 82 95 120 92 71 801


X    25 47 64 39 56 44 76 58 64 96 59 628


Ferguson-At 
Smith


E    21 86 105 58 44 86 77 94 66 57 22 716


X    5 21 12 27 27 32 48 33 27 56 34 322


Goode 
Elementary


E    37 377 656 403 298 425 317 389 267 324 86 3,579


U    32 153 165 137 107 197 147 200 224 226 124 1,712


X    87 197 193 124 148 174 150 171 155 182 243 1,824


Hannah Penn 
Middle


E    64 246 666 257 214 312 207 324 210 279 27 2,806


X    38 280 414 258 286 324 313 361 283 502 478 3,537


Jackson 
Elementary


E    114 442 677 378 365 508 396 542 423 402 182 4,429


U    1 8 28 15 21 5 33 63 96 132 82 484


X    5 42 60 48 36 64 88 79 67 67 104 660


Lindbergh 
Academy


E    1 39 67 33 36 22 44 35 38 31 9 355


U    2 6 26 33 30 7 20 29 48 135 56 392


X    12 55 110 55 65 130 86 124 125 169 65 996


McKinley 
Elementary


E    44 369 697 282 251 323 237 282 285 180 62 3,012


U    10 48 27 64 61 102 91 114 134 143 69 863


X    29 105 100 80 112 146 171 177 181 130 166 1,397


Smith Middle E    128 232 341 158 178 245 165 238 123 174 47 2,029


X    60 198 242 167 182 209 215 269 183 266 200 2,191


William Penn 
High


E    42 352 481 262 262 400 312 327 310 378 62 3,188


U    82 719 910 648 652 902 904 931 933 1,099 252 8,032


X    74 618 768 574 480 604 534 609 747 871 239 6,118


Jan 23, 2012 1 1:07:26 PM







Monthly Attendance Totals for  2010 ,2011, 2012 (E, U, X)


August September October November December January February March April May June Total


2011 Davis 
Elementary


E    4 156 136 162 165 266 194 202 138 137 38 1,598


U    33 36 42 43 92 65 57 58 57 61 544


X    8 94 98 93 122 182 87 85 51 108 137 1,065


Devers 
Elementary


E    9 193 201 207 196 384 154 228 140 149 63 1,924


U    22 29 42 48 110 59 59 48 72 66 555


X    8 72 70 57 88 222 94 68 82 104 131 996


Ferguson 
Elementary


E    8 302 222 300 284 478 339 306 191 193 91 2,714


U    7 101 39 45 70 140 99 115 128 150 95 989


X    23 162 116 120 144 269 173 181 189 197 135 1,709


Goode 
Elementary


E    2 189 183 252 290 456 242 287 200 193 44 2,338


U    2 116 80 112 143 299 211 230 218 256 147 1,814


X    21 173 101 116 124 314 165 202 183 183 187 1,769


Hannah Penn 
Middle


E    7 209 198 197 182 351 220 172 240 201 72 2,049


X    58 464 397 427 394 642 424 384 367 463 367 4,387


Jackson 
Elementary


E    21 331 268 278 303 383 227 269 277 232 199 2,788


U    70 138 97 92 154 79 127 144 132 87 1,120


X    2 24 31 48 55 128 54 60 54 47 14 517


McKinley 
Elementary


E    4 150 139 160 211 371 187 199 151 118 46 1,736


U    8 239 51 54 38 45 44 53 45 76 38 691


X    14 115 22 27 46 69 26 42 75 94 158 688


Smith Middle E    4 180 197 207 160 418 275 197 191 196 80 2,105


U    10 72 10 92


X    35 343 285 287 246 400 261 274 355 386 254 3,126


William Penn 
High


E    4 373 271 348 260 470 292 325 294 299 45 2,981


U    1,176 1,055 988 860 1,164 986 1,272 1,371 1,764 482 11,118


X    5 900 889 836 599 793 654 825 744 945 302 7,492


Jan 23, 2012 2 1:07:26 PM







Monthly Attendance Totals for  2010 ,2011, 2012 (E, U, X)


August September October November December January Total


2012 Davis Elementary E    1 133 180 149 99 105 667


U    7 111 72 108 50 169 517


X    1 67 32 70 49 21 240


Devers Elementary E    2 185 174 165 110 93 729


U    9 68 81 93 68 123 442


X    5 55 78 89 51 45 323


Ferguson Elementary E    14 195 209 226 141 148 933


U    28 244 129 130 127 201 859


X    3 110 145 129 155 43 585


Goode Elementary E    7 214 233 218 174 145 991


U    24 193 128 175 172 285 977


X    4 107 144 161 80 13 509


Hannah Penn Middle E    9 169 184 161 149 154 826


U    26 103 77 118 79 248 651


X    64 215 241 290 183 69 1,062


Jackson Elementary E    22 269 158 119 124 94 786


U    7 110 132 133 134 166 682


X    3 59 56 71 47 14 250


Lindbergh Academy E    3 18 38 13 15 14 101


U    3 16 17 23 35 99 193


X    6 144 184 210 126 59 729


McKinley Elementary E    2 56 64 74 56 57 309


U    14 180 120 153 77 160 704


X    4 94 89 99 75 80 441


Smith Middle E    22 239 173 173 136 161 904


U    88 492 57 75 70 232 1,014


X    19 187 235 231 166 43 881


William Penn High E    15 308 310 292 192 172 1,289


U    101 261 88 112 96 351 1,009


X    111 1,169 1,490 1,483 967 686 5,906


Jan 23, 2012 3 1:07:26 PM







Discipline Totals for 2010, 2011, 2012


Incident Id 2010 2011 2012 Total


Davis Elementary Detention Assigned 38 65 133 236


Expulsion 3 3


Ext Suspension 75 42 115 232


Int Suspension 29 10 22 61


Total 145 117 270 532


Devers Elementary Detention Assigned 91 19 6 116


Expulsion 2 4 6


Ext Suspension 65 42 11 118


Int Suspension 14 14 2 30


Total 172 79 19 270


Ferguson Elementary Detention Assigned 44 9 4 57


Expulsion 2 2 4


Ext Suspension 51 49 32 132


Int Suspension 7 1 8


Total 104 60 37 201


Goode Elementary Detention Assigned 139 30 2 171


Expulsion 1 3 1 5


Ext Suspension 128 95 44 267


Int Suspension 84 34 9 127


Total 352 162 56 570


Hannah Penn Middle Detention Assigned 1924 1669 249 3842


Expulsion 5 11 1 17


Ext Suspension 1690 1613 502 3805


Int Suspension 1005 550 356 1911


Total 4624 3843 1108 9575


Jackson Elementary Detention Assigned 210 64 3 277


Expulsion 2 2


Ext Suspension 210 53 12 275


Int Suspension 44 21 65


Total 464 140 15 619


Lindbergh Academy Detention Assigned 86 68 154


Expulsion 1 1


Ext Suspension 566 517 170 1253


Int Suspension 345 494 80 919


Total 997 1080 250 2327


McKinley Elementary Detention Assigned 249 10 20 279


Expulsion 3 4 1 8


Ext Suspension 361 122 80 563


Int Suspension 37 5 42


Total 650 141 101 892


Smith Middle Detention Assigned 1257 1211 26 2494


Expulsion 12 1 13


Ext Suspension 831 788 170 1789


Jan 25, 2012 1 9:36:07 AM







Discipline Totals for 2010, 2011, 2012


Incident Id 2010 2011 2012 Total


Smith Middle Int Suspension 519 432 189 1140


Total 2607 2443 386 5436


William Penn High Detention Assigned 1370 814 113 2297


Expulsion 16 4 20


Ext Suspension 2296 2979 1001 6276


Int Suspension 1958 1206 502 3666


Total 5640 5003 1616 12259


Ext Suspension 4 4


Total 4 4


Total 15755 13072 3858 32685


Jan 25, 2012 2 9:36:07 AM
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